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II. FACTS ON PERSONS WITH DISABBILITIES IN SWEDISH LABOUR MARKET
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  Figure 1: Swedish Labour Market (2017) 

 

 

Population 
(16-64 years old)

6167000

Disability
912000

Non-Disability
5255000

Not Less Productive Workers
306000 33.6%

Less Productive Workers
606000 66.4%

Total Population
10120242

(2017/12/31)

Disability ratio in the population age group 16 – 64 ( / ) = 15
Functional Disability: 31.6 Mental Disability:18.9 Asthma, Allergia: 16.5

Occupationally Disability ratio in the population age group 16 – 64 ( / ) : 10
Functional Disability: 38.6 Mental Disability: 25.7 Asthma, Allergia: 13.9

Unemployment
37300 9.9%

Non Labour Force 229000 37.8%

Labour Force
4554000 86.7%

Non Labour Force 702000 13.3%

Labour Force
377000 62.2%

Employment
340000 90.1%

Non Labour Force 62000 20.3%

Labour Force
244000 79.7%

Employment
227400 93.2%

Unemployment
16600 6.8%

Employment 4252000 93.4%

Unemployment 301000 6.6%
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Table 1 Trend for Swedish Labour Market of the Disabled (2000-2017) 

 

 

Figure 2 Overview of Employment Rates 2017  

 
Source Gustafsson (2018).  
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III. LABOUR MARKETS POLICY FOR PERSONS WITH DISABLITIES IN SWEDEN 
History of Labour Market Policy for Persons with Disabilities in Sweden 

 

 

 

  

 
Current Labour Market Policy for Persons with Disabilities in Sweden 

. The PES 
identifies which support programmes match best for a . There are mainly three 
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IV. NEEDS FOR EXPASION OF EMPLOYMENT OF PERSONS WITH DISABBILITIES 
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The  
works to ensure that discrimination associated with sex, transgender identity or expression, ethnicity, religion or other 
belief, disability, sexual orientation or age does not occur in any areas of the life of society. 

 

V. CONCLUDING REMARKS 
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